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Eliminate 
harassment

Prevent 
recurrence

Address 
effects

If University has actual knowledge of sexual 
harassment, immediate action is required to: 



Employee Reporting Obligation
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Title IX vs. Non-Title IX
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Title IX-Based Sexual Misconduct: 
Scope of Application
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Additional Policy Notes
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University Processes
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Alternative Resolution
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Formal Process: Equitable

• Prompt + impartial investigation and resolution
• Equitable opportunity to identify 

witnesses/evidence/questions
• Opportunity to meet with investigator
• Similar and timely access to review evidence and 

meaningfully respond
• Timely notice of meetings and hearings
• Opportunity to have support person and hearing advisor
• Opportunity to decide when and whether to 

participate/provide description



Formal Process: Steps 



Formal Process: Pre-Hearing and 
Logistics
• 9+4+,6
• U"(%+,6$/(,"'
• U"(%+,6$5*@+)0%
• T"10%*+,6
• V+%3&('$(33",*(,1"



Formal Process: General Principles

• !0,<2(%3+1+2(3+0,$W$,0$+,D"%",1"
• T0'"$0D$?"(%+,6$(*@+)0%
• H&84+))+0,$30$1%0))<"=(4+,(3+0,
• :D$2(%3.$*+)(6%"")$#+3?$%"'"@(,1.$*"3"%4+,(3+0,
• !0,<)3(3"4",3$"@+*",1"
• 7"3"%4+,(3+0,$#?",$2(%3.G2(%3+")$*0,R3$(22"(%









Formal Process: Relevancy Ctd.
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• To prove someone other than Respondent committed alleged conduct
• Concern specific instances of prior sexual behavior with Respondent 

and offered to prove consent
• N&6$12-06=,$9+*%'2(M$1,6'5"("/%'2(M$2&*$,%9%(2-$-+'"-*,$)&(+,,$

12-06$52,$/%D+&$D"()&02-6M$#-%00+&$'"&,+&0
• O)+,0%"&,$0520$2-+$*)1(%'20%D+$"-$-+1+0%0%D+



Formal Process: Post-Hearing
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Questions?


